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ABSTRACT 

The quality of service at the Housing, Settlement Area, and 

Land Office of Buleleng Regency is highly dependent on the 

performance of existing employees. Therefore, efforts to 

improve employee performance should be a major concern. 

This study aims to determine the influence of discipline, stress, 

and motivation on employee performance. The research 

method used is quantitative research with a causal approach. 

The research sample used the purposive sampling method, so 

that a sample of 69 respondents was obtained. The results of 

the study show that discipline has a positive and significant 

effect on employee performance, stress has a negative and 

significant effect on employee performance, and motivation 

has a positive and significant effect on employee performance. 
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INTRODUCTION 

Improving employee performance is one of the key factors in achieving organizational 

goals, both in the public and private sectors. The optimal performance of each individual in the 

organization will have a positive impact on the efficiency and effectiveness of services to the 

community. This optimal performance is inseparable from the determining factors, one of which 

is (HR), in the context of government organizations, employee performance is a very important 

element to achieve organizational goals. In government agencies, one of which is the Housing, 

Settlement Areas, and Land Office of Buleleng Regency, the quality of service is highly dependent 

on the performance of existing employees. Therefore, efforts to improve employee performance 

should be a major concern. However, it is undeniable that there are various factors that can 

affect employee performance. Some of these factors include discipline, stress, and motivation. 

Discipline reflects the level of employee compliance with the rules and procedures set by 

the organization. Good discipline can create an orderly and efficient work environment. In the 

context of an organization, discipline includes many aspects, ranging from punctuality in carrying 

out tasks, compliance with work procedures, to responsibility for the work given. Employees who 

have high discipline tend to be more productive, can complete tasks on time, and have better 
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performance compared to employees who are not disciplined. Wahyudi et al. (2023) found that 

high discipline, such as punctuality, good attendance, and compliance with company procedures 

and regulations, is highly correlated with improved employee performance. 

Stress is one of the phenomena that is often encountered in various types of organizations 

and can affect employees in various aspects of professional and personal life. Stress occurs 

when individuals feel unable to cope with job demands that exceed their abilities, both 

physically, emotionally, and psychologically. This can be caused by various factors, such as 

excessive workload, unclear tasks, conflicts with colleagues or superiors, and a less supportive 

work environment. Stress that is not managed properly can have bad consequences for 

employees, such as decreased motivation, job satisfaction, and even physical and mental health. 

In a study by Arifianto et al. (2023), it was found that prolonged stress can have a detrimental 

impact on employees' mental and physical health. This research shows that employees who 

experience chronic stress tend to be more susceptible to psychological disorders such as anxiety 

and depression, as well as physical disorders such as headaches, insomnia, and digestive 

problems. Stress is caused by various factors both from within the individual and from the work 

environment. 

In the world of work that continues to develop, the factors that affect motivation have also 

changed. Technological developments, changes in organizational structures, and social and 

economic dynamics can affect how employees respond and are motivated in their work. For 

example, with the rise of remote work, many companies are looking for new ways to keep 

employees motivated to stay productive despite working from home. Motivated employees tend 

to be more productive, have higher engagement rates, and can adapt to change better. They also 

have a greater sense of responsibility for the tasks given, contribute to improving the quality of 

work results and strive to achieve organizational goals more efficiently. Conversely, a lack of 

motivation can lead to decreased performance, higher absenteeism, and even increased 

turnover rates. Setiawan et al. (2024) found that motivation has a significant influence on 

employee performance. Highly motivated employees are more likely to work harder, show 

greater initiative, and are better able to work under pressure. 

 

LITERATURE REVIEW 

Employee Performance 

Performance iis ithe ientire iprocess iof iworking ifrom ian iindividual iwhose iresults ican ibe 

iused ias ia ibasis ito idetermine iwhether ithe iindividual's iwork iis igood ior iotherwise. iSwasto 

i(2023) istates ithat iwork iachievement ior iperformance iis ithe iactions iof icarrying iout itasks ithat 

ihave ibeen icompleted iby ia iperson iin ia icertain iperiod iof itime. iAccording ito iBintang iAnggara 

i(2022), iperformance iis ia imeasurement iof ithe iexpected iwork iresults iin ithe iform iof 

isomething ioptimal. iAccording ito iHariandja i(2022), iperformance iis ithe iresult iof iwork 

iproduced iby iemployees ior ireal ibehavior idisplayed iin iaccordance iwith itheir irole iin ithe 

iorganization. iThere iare iseveral iways ito imeasure iwork iperformance iin igeneral, iincluding: 

iquantity iof iwork, iquality iof iwork, iknowledge iabout ithe iwork, iopinions ior istatements 

isubmitted, idecisions itaken, iwork iplanning iand iwork iareas. iPerformance iis ithe iresults 

iobtained iby iemployees ibased ion ithe istandards ithat iapply ito ia ijob ithat iis icarried iout iin ia 

icertain iperiod iof itime iand iis iseen iin ithe iaspects iof iquality, iquantity, iworking itime, iand 

icooperation ito iachieve ithe igoals ithat ihave ibeen iset iby ithe iorganization. iEmployee 

iperformance ican ibe ideclared igood iif iemployees ican icarry iout itheir iduties iand 

iresponsibilities iin iaccordance iwith ithe iachievement iof ithe itargets iin ithe icompany i(Gautama 

i& iWiguna, i2024). iAccording ito iRobbins i(2003), iemployee iperformance iis ia ifunction iof ithe 

iinteraction ibetween iability iand imotivation. 

Performance iis ithe iresult ior ilevel iof ioverall isuccess iof ia iperson iduring ia icertain 

iperiod iin icarrying iout ia itask icompared ito ivarious ipossibilities, isuch ias istandards iof iwork 
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iresults, itargets, igoals ior icriteria ithat ihave ibeen ipredetermined iand iagreed iupon. iBudiasa 

i(2021; i15) iexplains ithat iperformance irefers ito ithe iability iof iindividuals ito iuse iexisting 

iresources ito iachieve iwork iresults, iboth iin iterms iof iquality iand iquantity. iPerformance ithat 

iis iconsidered igood iis ione ithat iis iin iaccordance iwith ipredetermined iprocedures iand 

istandards. iResearchers ican iconclude ithat iperformance iis ithe iresult iof iwork iproduced iby ian 

iemployee iin icarrying iout ihis iduties iin iaccordance iwith ihis iresponsibilities iin ia icertain 

iperiod iof itime ithat ihas ithe ipotential ito iaffect ithe iachievement iof icertain iorganizational 

igoals. 

 

Discipline 

Etymologically, idiscipline icomes ifrom ithe iEnglish iword i"disciple" iwhich imeans ifollower 

ior iadherent iof iteaching. iPractice iand iso ion. iDiscipline iis ia icertain istate iin iwhich ithe ipeople 

iwho ibelong ito ian iorganization isubmit ito ithe iexisting irules iwith ipleasure. iMeanwhile, 

idiscipline iis iall ihuman iactivities ithat iare icarried iout ito iachieve ithe igoals ithat ihave ibeen iset. 

iAccording ito iBintang iAnggara i(2022), idiscipline iis ia iperson's iawareness iand iwillingness ito 

iobey iall iapplicable icompany iregulations iand isocial inorms. iAccording ito iDiktawan i(2023), 

idiscipline imust ibe ienforced iin ia icompany iorganization. iWithout ithe isupport iof igood 

iemployee idiscipline, iit iis idifficult ifor icompanies ito irealize itheir igoals. iSo, idiscipline iis ithe 

ikey ito ia icompany's isuccess iin iachieving iits igoals. 

According ito iWahyuni i& iLubis i(2020), idefining idiscipline iis ithe iwillingness iand iability 

iof iemployees ito ibe iable ito ifollow iand iobey iall irules iand iwork istandards ithat ihave ibeen 

iset iby ithe icompany. iIn iaddition, iaccording ito iFahmi i(2021), idiscipline iis ithe ilevel iof 

icompliance iand iobedience ito ithe iapplicable irules iand iwillingness ito iaccept isanctions ior 

ipunishments iif ithey iviolate ithe irules iset iin ithe idiscipline. iIn iaddition, idiscipline iis ia iperson's 

irespect ifor iorganizational irules ior inorms iin iorder ito iachieve ithe iplanned iorganizational 

igoals i(Widyaningrum, iet ial. i2025). iSo iit ican ibe iconcluded ithat idiscipline ishows ia icondition 

ior iattitude iof irespect ithat iexists iin iemployees itowards ithe icompany's iregulations iand 

iregulations. iThus, iif ithe irules iand iregulations iin ithe icompany iare iignored, ior ioften iviolated, 

ithen iemployees ihave ipoor idiscipline. iOn ithe iother ihand, iif ithe iemployee iis isubject ito ithe 

icompany's iregulations, iit iillustrates ithe iexistence iof igood idiscipline iconditions. 

 

Stress 

Stress iis ian iemotional, imental, ior iphysical icondition ithat ioccurs ias ia iresult iof 

iexcessive idemands ion iwork ithat ido inot imatch ian iindividual's iabilities ior iresources. 

iAccording ito iRobbins i(2006), istress iis ia icondition iin iwhich ia iperson iexperiences itension 

idue ito iconditions ithat iaffect ihim. iStress ican iarise iwhen iindividuals ifeel istressed, ianxious, 

ior iburned iout idue ito iexcessive iworkload, iinterpersonal iconflicts, ior iuncertainty iat iwork. 

istress iis ibecoming ian iincreasingly iimportant iissue iamid idynamic ichanges iin ithe iworkplace. 

iRecent iresearch ihighlights ithe iimportance iof iwork ienvironment ifactors, isocial isupport, 

ieffective istress imanagement, ias iwell ias iindividual ifactors iin iinfluencing iemployee istress 

ilevels. iOrganizations iare iexpected ito ipay imore iattention ito ithe imental iand iphysical iwell-

being iof iemployees ito icreate ia ihealthier iand imore iproductive iworkplace. iResearch ifrom ithe 

iJournal iof iApplied iPsychology i(2023) istates ithat istress iduring ithe ipandemic iis irelated ito 

idecreased ijob isatisfaction iand ipsychological iwell-being, ias iwell ias iincreased ifeelings iof 

istress idue ito ithe iabsence iof ia ihealthy iwork-life ibalance. 

 

Motivation 

Motivation iin imanagement iis ionly ishown iin ihuman iresources iin igeneral iand 

isubordinates iin iparticular. iThe iimportance iof imotivation ibecause imotivation iis iwhat icauses, 

ichannels, iand isupports ihuman ibehavior, iso ithat ithey iare iwilling ito iwork ihard iand 

ienthusiastically ito iachieve ioptimal iresults. iThe idefinition iof imotivation iaccording ito 

https://jurnal.unived.ac.id/index.php/er/index


ISSN: 2338-8412                                                                              e-ISSN : 2716-4411 

1468 | Luh Winda Ardyana, Anak Agung Ngurah Restu Gautama ; The Effect of Discipline, Stress, 

and Motivation on ... 

iHasibuan i(2008:132) iis ithe iprovision iof idriving iforce ithat icreates ia iperson's ienthusiasm, iso 

ithat ithey iare iwilling ito iwork itogether, iwork ieffectively iand iintegrate iwith iall itheir iefforts ito 

iachieve igoals. iMeanwhile, imotivation iaccording ito iSiagian i(2002:89) iis ias ian iimpetus ifor ia 

iperson ito imake ithe igreatest icontribution ifor ithe isuccess iof ithe iorganization iin iachieving iits 

igoals, iwith ithe iunderstanding ithat ithe iachievement iof iorganizational igoals imeans ithat ithe 

ipersonal igoals iof ithe imembers iof ithe iorganization iconcerned iare ialso iachieved. 

 

METHODS 

This research was conducted at the Housing, Settlement Areas, and Land Office of 

Buleleng Regency, Jalan. Teleng No.1, Banyuasri, Buleleng District, Buleleng Regency. The 

Buleleng Regency Housing, Settlement and Land Office is a government agency in Buleleng 

Regency, Bali. The population is the total number of units whose characteristics will be expected 

(Jasmalinda, 2021). In this study, the population taken is all employees at the Housing, 

Settlement and Land Office of Buleleng Regency, both Civil Servants and not, which totals 95 

people. In this study, the sample selection method used the purposive sampling method. This 

method is one of the sampling methods in research where the selected subject or unit is based 

on certain criteria that have been predetermined by the researcher. This technique is often used 

when researchers have specific goals and need relevant samples to answer research questions 

or achieve research objectives. Meanwhile, below are the characteristics set by the researcher in 

determining the sample as follows: 

 

Table 1. Research Sample Criteria 

No. Characteristics/ Criteria Number of Samples 

Population 95 

1 Employees who are not civil servants (23) 

2 Employees not with PP3K status (3) 

Total sample count 69 

Source: Researchers' thoughts, 2025. 

 

RESULTS 

Validity Test  
 

Table 2. Validity Test of Employee Performance Variables 

Question No. Calculation  rTable Information 

Y.1 0,2369 0,576 Valid 

Y.2 0,2369 0,557 Valid 

Y.3 0,2369 0,785 Valid 

Y.4 0,2369 0,732 Valid 

Y.5 0,2369 0,746 Valid 

Y.6 0,2369 0,725 Valid 

Y.7 0,2369 0,403 Valid 

Y.8 0,2369 0,688 Valid 

Y.9 0,2369 0,625 Valid 

Y.10 0,2369 0,506 Valid 

Source: SPSS Data Processing Results (2025). 
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Table 3. Testing the Validity of Discipline Variables 

Question No. Calculation  rTable Information 

X1.1 0,2369 0,446 Valid 

X1.2 0,2369 0,572 Valid 

X1.3 0,2369 0,526 Valid 

X1.4 0,2369 0,749 Valid 

X1.5 0,2369 0,680 Valid 

X1.6 0,2369 0,691 Valid 

X1.7 0,2369 0,686 Valid 

X1.8 0,2369 0,707 Valid 

X1.9 0,2369 0,792 Valid 

X1.10 0,2369 0,663 Valid 

Source: SPSS Data Processing Results (2025). 

 

Table 4. Stress Variable Validity Test 

Question No. Calculation  rTable Information 

X2.1 0,2369 0,618 Valid 

X2.2 0,2369 0,493 Valid 

X2.3 0,2369 0,326 Valid 

X2.4 0,2369 0,590 Valid 

X2.5 0,2369 0,538 Valid 

X2.6 0,2369 0,458 Valid 

X2.7 0,2369 0,654 Valid 

X2.8 0,2369 0,781 Valid 

X2.9 0,2369 0,610 Valid 

X2.10 0,2369 0,622 Valid 

Source: SPSS Data Processing Results (2025). 

 

Table 5. Validity Test of Motivation Variables 

Question No. Calculation  rTable Information 

X3.1 0,2369 0,549 Valid 

X3.2 0,2369 0,566 Valid 

X3.3 0,2369 0,422 Valid 

X3.4 0,2369 0,676 Valid 

X3.5 0,2369 0,296 Valid 

X3.6 0,2369 0,415 Valid 

X3.7 0,2369 0,613 Valid 

X3.8 0,2369 0,727 Valid 

X3.9 0,2369 0,569 Valid 

X3.10 0,2369 0,633 Valid 

Source: SPSS Data Processing Results (2025). 
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Reliability Test 

Table 6. Reliability Test 

Questionnaire 

Questions on Variables 

Cronbac

h's Alpha 

Criteria 

Cronbac

h's Alpha 

Values 

N Information 

Employee Performance (Y) 0,70 0,836 10 Reliable 

Discipline (X1) 0,70 0,836 10 Reliable 

Stress (X2) 0,70 0,731 10 Reliable 

Motivation (x3) 0,70 0,734 10 Reliable 

Source: SPSS Data Processing Results (2025). 

 

Normality Test 

Table 7. Normality Test Results 

Unstandardized Residual 

N 69 

Test Statistic 0,802 

Asymp. Sig. (2-tailed) 0,200 

Source: SPSS Data Processing Results (2025). 

 

Multicollinearity Test 

Table 8. Multicollinearity Test Results 

No. Variable Tolerance Value VIF Value 

1 Discipline (X1) 0,647 1,545 

2 Stress (X2) 0,782 1,279 

3 Motivation (x3) 0,554 1,806 

Source: SPSS Data Processing Results (2025). 

 

Heteroscedasticity Test 

Figure 1 Heteroscedasticity Test Results 

 
 

Multiple Linear Regression Analysis 

Table 9. Multiple Linear Regression Analysis Results 

Variable Regression Coefficients Calculatedt-value Nilai Sig. 

Constant 13,221   

Discipline 0,692 8,491 <0.001 

Stress -0,302 -4,084 0,015 

Motivation 0,296 3,814 0,032 

Source: SPSS Data Processing Results (2025). 

 

Based ion itable 9 iby ilooking iat ithe iregression icoefficient icolumn, ithe imultiple ilinear 

iregression iequation ican ibe iformulated ias ifollows: 

Y i= i13.221 i+ i0.692X1 i- i0.302X2 i+ i0.296X3 i+ ie 
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Meanwhile, ithe iexplanation iof ithe iresults iin ithe iabove iequation iis ias ifollows: 

1. In ithe iregression iequation, ithe ivalue iof ithe iconstant iis istated ito ibe i13.221. iThis 

ivalue iexplains ithat iwithout ithe ivariables iof idiscipline, istress, iand imotivation, 

iemployee iperformance ihas ia ifixed ivalue iof i13,221. 

2. The ivalue iof ithe icoefficient iin ithe idiscipline ivariable iwas i0.692. iThis imeans ithat 

iassuming ithat ithe ivalue iof ithe istress ivariable icoefficient iand imotivation iremains 

i(unchanged), ithen ievery i1 iunit iincrease iin idiscipline iwill iincrease iemployee 

iperformance iby i0.692. 

3. The ivalue iof ithe icoefficient iin ithe ivariable istress iis i-0.302. iThis imeans ithat iassuming 

ithat ithe ivalue iof idiscipline icoefficient iand imotivation iremains i(unchanged), ithen ievery 

iincrease iin istress iby i1 iunit iwill idecrease iemployee iperformance iby i0.302. 

4. The ivalue iof ithe icoefficient iin ithe imotivation ivariable iwas i0.296. iThat iis, iassuming 

ithat ithe ivalue iof ithe idiscipline iand istress icoefficient iremains i(unchanged), ievery 

iincrease iin imotivation iby i1 iunit iwill iincrease iemployee iperformance iby i0.296. 

 

Partial test t 

Table 10. Partial Test Results t 

 Unstandardized Value B Calculated t-value Nilai Sig. 

Constant 13,221   

Discipline 0,692 8,491 <0.001 

Stress -0,302 -4,084 0,015 

Motivation 0,296 3,814 0,032 

Source: SPSS Data Processing Results (2025). 

 

Based ion ithe itest iresults iin itable i4.13, ithe iresults iof ithe ipartial it itest ican ibe 

iexplained ias ifollows: 

1. The iEffect iof iDiscipline ion iEmployee iPerformance 

In ithe idiscipline ivariable, ithe isignificance ivalue i(Sig.) istates ia ivalue iof i<0.001. iThis 

iproves ithat ithe isignificance ivalue iis iless ithan i0.05. iThus, iit ican ibe iconcluded ithat iH1 

iis iaccepted. iIn iother iwords, discipline ivariables ihave ia isignificant ieffect ion iemployee 

iperformance. 

2. The iEffect iof iStress ion iEmployee iPerformance 

In ithe istress ivariable, ithe isignificance ivalue i(Sig.) ishows ia ivalue iof i0.015. iThis iproves 

ithat ithe isignificance ivalue iis iless ithan i0.05. iSo, iit ican ibe iconcluded ithat iH2 iis 

iaccepted. iIn iother iwords,istress ivariables ihave ia isignificant ieffect ion iemployee 

iperformance. 

3. The iInfluence iof iMotivation ion iEmployee iPerformance 

In ithe imotivation ivariable, ithe isignificance ivalue i(Sig.) ishows ia ivalue iof i0.032. iThis 

iproves ithat ithe isignificance ivalue iis imore ithan i0.05. iThus, iit ican ibe iconcluded ithat 

iH3 iis iaccepted. iIn iother iwords,imotivation ivariables ihave ia isignificant ieffect ion 

iemployee iperformance. 

 

Coefficient of Determination 

Table 11. Determination Coefficient Results 

R Square Adjusted R Square Std. Error of the Estimate 

0,598 0,579 2,100 

Source: SPSS Data Processing Results (2025). 

 

 

https://jurnal.unived.ac.id/index.php/er/index


ISSN: 2338-8412                                                                              e-ISSN : 2716-4411 

1472 | Luh Winda Ardyana, Anak Agung Ngurah Restu Gautama ; The Effect of Discipline, Stress, 

and Motivation on ... 

Based on the results of table 4.14, it can be seen that the value of the Adjusted R Square is 

0.579. This states that 57.9% of the variables of discipline, stress and motivation affect employee 

performance. Meanwhile, the remaining 42.1% was influenced by other factors that were not 

tested in this study. 

 

DISCUSSION 

The Effect of Discipline on Employee Performance 

The iresults iof ithe iregression ianalysis istated ithat ithe iregression icoefficient 

iinidiscipline iwas i0.692. iMeanwhile, ithe iresults iof ithe ipartial itest it istated ithat ithe ivalue 

iof ithe isignificance iof idiscipline iwas i<0.001. iThis iconcludes ithat idiscipline ihas ia ipositive 

iand isignificant ieffect ion iemployee iperformance iat ithe iHousing, iSettlement iArea, iand 

iDefense iOffice iof iBuleleng iRegency. iThis imeans ithat ithe ihigher ithe ilevel iof idiscipline iin 

iemployees, ithe iemployee's iperformance iwill ialso iincrease. iIn iother iwords, ithe ifirst 

ihypothesis i(H1) iis iaccepted. 

Low isense iof iresponsibility iis ithe imain ifactor iin ithe iinfluence iof isuboptimal 

iemployee iperformance. iThere iare istill imany iemployees iwho istill ido inot iwork iaccording 

ito ithe iterms iof iwork iquality ithat ihave ibeen iimplemented iin ithe icompany. iEmployees 

ioften iprocrastinate iwork idue ito ithe ilength iof ithe iwork iprocess ithat iis ialways inot ion 

itime iand iwill ihinder iwork ion iother iparts iof ithe iemployee's iperformance. iThe inumber iof 

iemployees iwho iare istill ioften ilate iand ido inot icome ito iwork ihas ian iimpact ion ireducing 

iworking ihours iwhich icauses iemployee iperformance iin ithe icompany ito idecrease. iTo 

iimprove iemployee iperformance iin ian iorganization, ithey imust iapply ihigh idiscipline ito 

iemployees iin iworking ior iperforming iassigned itasks i(Arifin i& iSasana, i2022). iEmployee 

idiscipline iis ishown iby iobtaining ihigher iperformance, iand ican ibe iseen ifrom ithe 

iemployee's iskill ilevel ito icarry iout ihis iresponsibilities ias ian iemployee iin ia icompany ior 

iorganization iin ihis iworkplace. I 

To iimprove iemployee iperformance iin ian iorganization, ithey imust iapply ihigh 

idiscipline ito iemployees iin iworking ior iperforming iassigned itasks. iEmployee idiscipline iis 

ishown iby iobtaining ihigher iperformance, iand ican ibe iseen ifrom ithe iemployee's iskill ilevel 

ito icarry iout ihis iresponsibilities ias ian iemployee iin ia icompany ior iorganization iin ihis 

iworkplace. iThrough idiscipline iwill ireflect istrength, ibecause iusually isomeone iwho 

isucceeds iin itheir iwork iis ithose iwho ihave ihigh idiscipline i(Yuliati iIndah i& iPuspasari, 

i2022). 

The results of this study are in line with research by Purnawijaya (2019) which revealed 

that discipline has a significant and positive effect on employee performance. Research by Putra 

& Fernos (2023) also states that discipline has a positive and significant effect on employee 

performance. 

 

The Effect of Stress on Employee Performance 

The iresults iof ithe iregression ianalysis istated ithat ithe iregression icoefficient ion istress 

iwas i-0.302. iMeanwhile, ithe iresults iof ithe ipartial it itest istated ithat ithe isignificance ivalue 

iof istress iwas i0.015. iThis iconcludes ithat istress ihas ia inegative iand isignificant ieffect ion 

iemployee iperformance iat ithe iHousing, iSettlement iArea, iand iDefense iOffice iof iBuleleng 

iRegency. iThis imeans ithat ithe ihigher ithe ilevel iof istress iin iemployees, ithe iemployee's 

iperformance iwill idecrease. iIn iother iwords, ithe isecond ihypothesis i(H2) iis iaccepted. 

The iresults iof ia istudy iconducted iby iSaha i& iRahman i(2021) istate ithat ihigh istress 

ileads ito ia idecrease iin iemployee iperformance. iEmployees iwho iexperience isevere istress 

ifeel iless isatisfied iwith itheir iwork, iand ithey ino ilonger ihave ithe idrive ito ido iwell ior 

iachieve iset igoals. iIn iaddition, iresearch iconducted iby iSonnentag i& iFritz i(2020) irevealed 

ithat iconstant iwork istress iis iassociated iwith ihigher iabsenteeism. iEmployees iwho iare 
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ioften iabsent ior ilate imay inot ibe iable ito imake ithe imaximum icontribution ito ithe 

iperformance iof ithe iteam iand ithe iorganization. 

The iresults iof ithis istudy iare inot icomparable ito ithe iresearch iof iLestari iet ial. i(2020) 

iwhich istated ithat iwork istress ihas ia ipositive iand isignificant ieffect ion iemployee 

iperformance. iThis istudy iexplains ithat ithe idriving ifactor iis iin ithe itarget iand iexpectation 

iindicators, imeaning ithat ithe itargets iand iexpectations iset iby ithe icompany iare iso ihigh. 

iThis can be seen in the phenomenon that occurs where employees must be required to be able 

to complete work on time and pressure indicators mean that most employees tend to 

experience stress caused by company rules so that employees feel pressured. 

 

The Influence of Motivation on Employee Performance 

The iresults iof ithe iregression ianalysis istated ithat ithe iregression icoefficient ion 

imotivation iwas i0.296. iMeanwhile, ithe iresults iof ithe ipartial it itest istated ithat ithe 

isignificance ivalue iof imotivation iwas i0.032. iThis iconcludes ithat imotivation ihas ia ipositive 

iand isignificant ieffect ion iemployee iperformance iat ithe iHousing, iSettlement iArea, iand 

iDefense iOffice iof iBuleleng iRegency. iThis imeans ithat ithe imore imotivation iincreases iin 

iemployees, ithe iemployee's iperformance iwill ialso iimprove. iIn iother iwords, ithe ithird 

ihypothesis i(H3) iis iaccepted. 

Motivation iis iimportant ibecause imotivation iis iwhat icauses, ichannels iand isupports 

ihuman ibehavior iso ithat ithey iare iwilling ito iwork ihard iand ibe ienthusiastic ito iachieve 

ioptimal iresults. iPerformance iand iwork imotivation ihave ia ivery iclose irelationship, imeaning 

ithat iperformance istudies iwill ialways ibe iaccompanied iby imotivation istudies ibecause 

imotivation iis ibasically ithe ibasis ifor ithe irealization iof ia iwork ibehavior idisplayed iby ian 

iemployee i(Wahyuni iet ial, i2023).  

iMotivation iis iable ito igive ipeople ithe istrength ito ido isomething ibetter idue ito ithe 

iurge ito iget ia ihope ithat ithey ireally iwant ito iachieve. iThe imotivation ithat ioccurs iis 

iexpected iso ithat ieach iindividual iemployee iis iwilling ito iwork ihard ior ibe ienthusiastic ito 

iachieve ihigh iwork iperformance. iManagers imust iknow ithe imotives ito iencourage ithe 

imotivation ithat iemployees iwant iin iorder ito ibe iable ito imotivate iemployees. iPeople who 

want to work are to be able to meet their needs, both conscious needs and unconscious needs, in 

the form of material or non-material, physical and spiritual needs (Nurjannah, 2020). 

The results of this study are comparable to the research by Ningsih et al. (2022); Putra & 

Fernos (2023) who stated that motivation has a positive and significant effect on employee 

performance.  

 

CONCLUSION 
Based on the test results, it can be seen that the conclusion results are as follows: 

1. iDiscipline ihas ia ipositive iand isignificant ieffect ion ithe iperformance iof iemployees iat 

ithe iHousing, iSettlement iand iDefense iOffice iof iBuleleng iRegency. iThis imeans ithat ithe 

ihigher ithe iDiscipline, ithe iEmployee iPerformance iat ithe iHousing, iSettlement iand iLand 

iOffice iof iBuleleng iRegency iwill iincrease. iThis ican ibe iseen ifrom ithe iresults iof idata 

iprocessing icontained iin ithe iquestionnaire iindicators i 

2. Stress ihas ia inegative iand isignificant ieffect ion iemployee iperformance iat ithe iHousing, 

iSettlement iand iDefense iOffice iof iBuleleng iRegency. iThis imeans ithat ithe ihigher ithe 

ilevel iof istress iin iemployees, ithe iperformance iof ithat iemployee iwill idecrease. i 

3. Motivation ihas ia ipositive iand isignificant ieffect ion iemployee iperformance iat ithe 

iHousing, iSettlement iand iDefense iOffice iof iBuleleng iRegency. iThis imeans ithat ithe 

ihigher ithe iMotivation, ithe iEmployee iPerformance iat ithe iHousing, iSettlement iand 

iLand iOffice iof iBuleleng iRegency iwill iincrease. 
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4. The combination of these three variables—discipline, stress, and motivation—has a strategic 

role in shaping overall employee performance. Therefore, management needs to create a 

work environment that supports improved discipline, healthy stress management, and 

encourages motivation through awards, career development opportunities, and inspirational 

leadership. 

 

LIMITATION 

Based on the test results, several variables (discipline, stress, and motivation) explain the 

correlation and their influence on employee performance at the Housing, Settlement and 

Defense Office of Buleleng Regency. iThis iis iinformation ifor irelated iparties, iespecially ias ia 

ireference ito iimprove iinternal ischemes ito iimprove idiscipline iand imotivation, ias iwell ias 

ireduce iemployee istress, iso ithat iit ihas ian iimpact ion iemployee iperformance iin ithe 

iofficial ioffice iarea. iMeanwhile, iit iwas iproposed ito ithe inext iresearcher ito iexpand ithe 

iscope iof ithis istudy iin iterms iof ivariables iand istrengthen ithe isize iof ithe iresearch isample. 

iIn ithis icase, ithere iare iseveral iimportant ifactors ithat ican iaffect iemployee iperformance. 

For this reason, it is recommended to add several variables for the next research, such as 

workload variables, environment, facilities, awards and others and use other methods such as 

qualitative methods and mix methods, namely quantitative methods and qualitative methods.  
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