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ABSTRAK
AHTICLE m'?'-"r Tugpaan distukan penelilian ni sdalab uniuk menganaliss dan memtuitikan
Feceived (T4 fni 2022) pengarub WFH, komitmen orgarsas dan budaya ooganisasi tarhadap knesga

Rz (5 it JIID)

peegaaal. Panedtian 0l dilaksanakan selama S bulan |JanuanMed 2022) d
Arcepter (26 4t 2022) 1 l A

Kantor Bagan Umam Sokretanat Daerah Pemersindah Kota Kupang, Panediban
in tergokng penelitan kuantiatf menggunakan metode surwai koofirmakif

AEYVRORLE: verifikatd {asosiatify. Populasi penelisan sebanyak T05 pepgawal  pang
Ermplci e Perormmce diterukan sampelma berdasarkan b sersus [samped jmnub) sehingga
Biark From Home, sampelnys sebanyak 105 r:mnmn.ﬁs data pens=btian terdiri dan data
e pramer dan dets sekunder. Teknik memperoieh data memgunakan kulsones
Lol [skafa Leet|, walwantara, an dokimsntass Analiss dadaggy enegunakan
Drgonizutional Cialurg analisis regresi Enear berganda (Ul parsial dan ug semulan|. Hasi panediten
oF e e ke menunjukkan Babwa wanabal WA komitmen organisas, dan budaya

wodor tha LL-S1El Reere peganisas: berpengaruh postif dan Sgnifésn terhadap kinenis pegawal badd

socara parsial maupun sema Hal ini dikarenadan weburub nial t-hitung

yarg deperodeh setisp vwanabsl bessr darf t-Eabel dan juga F-hitung ksbib
ez dari F-tabed cengan ndal Spnifikansi Ebih kel dar 6,05 Hasil penefifian
in juga merurgakkan konebus variabsd WPH terhadap knera pegaks
sehesar §7,%% komitmen organdsasi terhadag kinerja pegavwai sebesar 555,
dan bandaya organisasi Terhacdap EmMErja pegawal sedesar 4% SRCan
wmultan kominoes vanabel WFH, KomEmen organsas fan oudaya
orgamisas: terhadap kmera pegasal sebesar Y4%. Berdasarkan  hasd
penpkbian inl maka kontribesi toreesad torhadap Winega popaws adalah
implementas) kebijakan WFH, delub koemitmen organisasi, dan budaya

CTZansas.

ABSTRALT
The pumposs of Mk research k& fo onofme ond grow he affect of WA
nqaniratione ommitment  ond orgmimsianc ouffare an amyaoges
performance. This resesrch wes conducted for 5 maonchs [fonsarp-tdoy 222 ot
e Leraeygd Feorafoeion n.’u‘:ekumqg L—Ii_:r el Ths peliorch 5 {|':'l:i§l:l7!‘ﬂ'
a3 0 QUAARRTAENY Al G8EE O Coifirinalivd WeiWoliond RI0ETE] 3R
et The fesavich popukiien wos M5 engkpees wiicee  semple g
depermined DEsed o She (RS [RCNNILE (S0 nanahed Saemoie) 50 0he Sanyile wis
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05 redpondents. The Gpe of miearck choto cansore of prmery dofe and
secondary oo, Fechalgues o ohimn oo wsing questonnmres (Likert scafe),
envews, ool dbcumentodon, Data oeelysis wsed mabiple Gneer rm-_ssfn:ln
mmabysls fportic’ tesd oad simubianenus testl e resuls showed ool the wanobles
of WL orpaniredonal commmitmend, and orpmizahano) ouitare had o pasithe
oriel sipnificen efferd on empfopes perirmanite elier portialy or PERIoEsG k.
This /8 fecowie e enline ool volre obioired By each v greaters than
he F-falie e Ao he ooy @ grater Than e Erabie wih wake
fegs ghan D05 The resuits of this shidy oo show it conmitenion of fe WFH
mu-h'.r to ermployer perforoance Ay ER9%, orgeniuational commiment fo
employes pedarmance by 55.8% ond orpesizational anffore o emyplovee
performance by Simitoneousy, the confrdbonon of BN, organirohone’
comnatment and arganietianal culftive fo empiopee performance s A9%. Bosed
o the resuls of ifNs stvay, the bppest cominbution to smaloyee pevformonce G
the dmpfementotion of the IWFY polcy folowed by orpaniretionol commetment.
e orEmaEananal cilte

INTRODUCTION

Badan Kepegswslan Masional Republik Indonesia [(2019) relessed the perfprmance of
gevcarnment ernployee [ Indonedia which id classified as a good performer only at 208, and the
remaining B B sl categorized &5 bad and very bad (Habaora el al, F027) The report of the
Kermenterian Pendayagunaan Aparatur Negara dan Reformas Birokrasi Repubik Indanesia (2018)
that a5 many a5 1,35 million gowernment employee (30%) from the aspect of achieving ASH
performance i= 5l in the vary poor category (Rivukore, Susanto, Pilkandis, st al, 20210,

If explored furiher, data related to the peor performance of government officials have been
reported by several survey instituetions and researchers, ingluding the Political ard Economic Risk
Corsuiancy Survey seiuce nc 19989 (Riwakore, Yustnd, & Likoer, 2022 IFC Institume: Dodng Business
Repart in 2013 [Habaora ot al., 2021 Institute Tor Managemeant ol Developrrent, Switzerland, 'Werld
Competitiveness Baok in 2007 [Riwd Kare, 2010067

Currently, due e the globad pandemic Corona Vines Disease 20059 (Covid-130 and  the
grsemment is trying o rry out the rode of public services, the Work from Home [WFH) policy is
enacted, It i feared that this polioy will disrept perfermance stabiity considering that the
employes's performance so far is still in the bad ategory.

fzhal [2000] stated that the implemantataon and implementation af WEH turned et to hawve
challenges and obstacles that were not easy because nat all fiekds of work could be dona Irarm
homa, Cintya et al (2021) repored that the existence of work from home causes the wark
mativation of employess (o decraaso die ta the werk environment and pracesces at woark, and
ultimatedy employee performance decreases, Besearch and Development Surey Kompas op. ot
Masir & Agiubl 2031} reganding the decling in professonalism and performance of the governrment
employee by 9.2%. Soelistyoningrem (2030 and 8limuddin (2021] meported that there was 2
significant effect of work from bome on emplopees performance,

Althoupgh work fraom home nfuences employes parformance, ® it 15 followad by high
orpanizgmanal commitment, emplayee parformance will remain highe Several resesrch resuits
explain that there £ a posilive influsnce on arganizational commibtment an amployes per ance
(Diana & Asggreani, 2030, This is because organizational commitrment £ elagely related bo 2 SErang
dedgire 1o continue working 85 & member of the srEantzation, b desite to sirive fas the wishss
of the organdsation, After all, emplovees consciously accept the vakees and goals of the arganization,

In additipn to work frnﬁh:me and organgational commitmaent as pregdictors of amployes
performance, organizational oWlture & known to have wstlve and significant influence on
employese performance. Wardani et al (20181 reporied 4 posifive and significant influence of
organizational ouliune-forming Indicstors on employes perfgrmance. Susiant & Suputhis (2019]
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reported that for every 1 unit indrease In organizational cuhure, there was an incresse of 0,188 unis
in =mployes performance.

Based on the description described above, it shows that employee performance i influenced
by wark from home, aqganizational commitment, ard arganizational culture. These things are
factors that affect the achiavement of crganizational goals,

Bagian Umum Sckretariat Daerah Pemerntah Kot Kupang 5 an auglisry element of the
leadeggyp of the regional governmant led by the Head of Section in order {0 assist the Ragional
haad i the success of the ragional wvision and mission peldes and coordinate regienal offices and
regional technical instiwitons in order o maximize organizatonal goaks Trom aspecis of office
hewsebold alfairs, sparabional Begssnal Heads, and the functiand of Regiconal Hesds

Based on the resilts of Laporan Akuntabilivas Kineda Institusi Pernedntah (LAKIP) Kola
Kupang. it is known that almast all grganizations within the Pemerintah Kota Kupang have never
achisved the realizstion of ahieving the ideal performance target (100%) but the realization that
wias achioved ranged From B4%-90% based on the realization of budger absorption, In additon,
basad on ebsservations. there are sill some employess who often arrive late when they come
wiork, =it and talk and joke during office hours, and go home earler than tha proper time. In
additien, € i 311 seen that thers are ermployees wha are not prafient in using computérs and waek
rooms that look poorly maintzinad.

Researchers ako conducted interdiews with leaders and employees In the Bagian Urmrn
Sekretariat Dacrab Pernerintah Kota Kupang which showed: 1) employes commitment o ratsing the
arganization was st low. (3 employees oo doing work weee Sl incentive-ariered, (3)
organizational leadership support and attention was not optimal, 10 emplioyaes, (4] low working
partnerships amang employoes, (G} lew wilingness to be a ploneer in cerain activities, (&) lack of
cooparation in doing work, [7) often arriving late, kaving early, and being absent for no redson, and
(&) ermployees are less enthusiashic a0 waork 0

Besad on the desdription of the background, the purpgese of fhis study is 1o analyze and
prove the infoence of WFH, crganzational cormmitment, BRd crganizational culture B employes
perlarmance i the Bagian Umum Sekretarial Daersh Permeriniah Kota Kupang The expested
benefits of the research are to add references in the development of more comprehenswee science
and 0 acome a referance for decson-making by organizatonal stakeholders,

LITERATURE REVIEW

Wark Hasri

From Home (WFH| is a term fior working remotely, mora predzely working fram home,
Casring the Covid <19 pandemic, Riwukore, Yustnl, Zamzam, et al. (2022} explained that working from
home or WFH was corsidered effective in preventing the spread of Couid-19, but it was a challenge
far warkers wha heve children at harme, and do net have supporting tesls such as in the affce.
Kartigawmaty e 3. (2021)] siated that WFH can increase productvity because workers 4o nat need o
cpend & lot of trme on the raad @ go 1o ar retur m wark, During This Cowid-19 pandemi, to
prevend (B ransmission, the government lssued a Edaran Menteri Percayagunaan Aparatur
Negana and Befermasi Birokras! Rormar 19 of 2020 concerning Penyesualin Tata Kerla Aparatur Sipil
Megara Dalam Upaya Fencegahan Penyebaran Covid-19di Instansi Pemerintahan,

The experierce of woerking fram home or WFH for A58 which has been running for three years
{301%-2020) proves that this practice can be implernented. WFH indicators according to Farrell 2017)
consat of (1) work enwironmant: (2] emplyges stress disordar; (3} socally creating closeness with
larrily rmermbers: [4) reduction or even eliminatian of ravel time (o the offsce; (5} provide health and
work Balance: [H) can brng crestivity In sokdirg problems; and (F) can distinguesh or separts
bevween homewadk and affice worke Rhwulore, Yostini, Zarream, et al. (2022) stated that thase
indicatars beleng to the dimensions of the work ervironment, waorkload, and stress symptoms,
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Organizational Domemitrmant

Organizational commitment can be explained as & better predicior because it is a mone glabal
response and Fﬂiwﬁtf to the organization as a whaole than job satisfaction. Ramalbo Lue et al,
(2018 alio defing arganiational cammitrent as 3 peychological relationship bebween amployas
and their organizations, which wil provoke empleyess to b ted to the crganizetons so that thay
will not leave the organization voluntarily, exisience of a high sense of commitment o the
organization according fo Satwarl et &l (2018) will show an attitude of trust in organd zational values,
try as wall as possitle for the benefit of the organization, and have the determnation te remain part
of the organdzation.

Riveu Kore {I010:60) sates thal emplopees who are earmmitted to the wirk unit @fe likehi ta
stay allzat higher than employees wha are not committed. Indicatars of caommitment can refer Lo
Meyer & allen [1597), induding |1) effective commitment (wery bappy to sperd a career in the
organization, and proud e work in e organization); |2} contnuance commitment (keep working in
the arganizaton, and life will be disruped if you quit and leave work in the organizakiony and (3
rormative commitment (there is no reason o lease the joby in the organization despite gening a
better job offer, a3nd baing an amployes who remains loyal to the arganization),

Organizational Culture

Robbins [1958: 156] <tates that argani;ational culbure is a e pereeption hekd by members
of an arganization, According ta Ardana et al, (2012] stated that srganizatienal culture is a traditicnal
wiay ol thinking 1o do something that s shared by all memiers of the organization, and new
mamibers mest learn or at least partislhy acoept it so that they are accepted as part of the
CrEanization

Thus it can he concluded that arganizatienal culture = a system of shared maaning held by
marmbers that distngesh the organization from other organizstions. The sndicators of this
organizabional culture variable based on the apinsen of Robbing & Coulter 2007) and Tampubalon
(20158] are inncvation, work result orlentation, work groupeieam orientation, aganesdve at work, and
rainkyning work stabality.

Employes Performance

Rivew Kore (200087 expl-ainsgha-t parformanea is tha rasult and effort ofa Pergs achiaved by
the presence of abilities and actions in certain situations, Adccarding to Dessler (2016) perfarmance is
wiork performance. namaly the comparison bebaesn work results that can be seen in real terms
Witk wark mug: fhAE Fave esn et by the arpanization. While Hagibusn |2016] op. et T Agustin
(2021) explaing pedormance i work achieved by a persan n carrying out the Lasks assigned to
T g e w.tlll:. éxpirience and sincesity, and tima.

Thas, every emplayes in the organization is required o make @ posithe contribution through
good performance, considering that crganizational performance depends an the pefarmance of its
employees. Schuller & Siusen 19692 18) op, cit. Riwukore et al, (2023) stabed that the dimensiors and
indicators of parformance messsrement consist of a quantity of work, quality of wark, timelness,
cooperation, and attitude.

Ressarch Framework and Hypotheses

The Tramework af thought in this research & owark Togm hame, gasgandrational culture, and
Drg,al'll:ia.[.lfﬂ"ldl camwmtmant aflect FlE-rfﬂI'I‘l‘l.'Hl‘ltE a5 FII"E"EEI'IDEﬂ mn Figu.ﬂ'.- 1.
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Figure 1. Riowchart of the frameawork

wark from Horme (X1) | £l
Drganzational H .
Commibment {2 » te ehiil,
——————1
HE
Crganizational Culture === T
Hd

The lwypathe { this study are: ﬂ:lﬁi suspected that there ks an effect of WFH on employes
performance (Hy ) (21 1t 5 sespected that there i an infliserice of arganizational commitment an
ernployes perlormanaa (Hy) (210§ sufpectad thal these is & influende ol esganizational culure an
emplayes performance (Ha and 4) 11 15 suspected there 5 a joint influence betwesn WrH,
organizational cammitment, and arganizational culture an employes perfarmance (H.).

RESEARCH METHOD

The scientific discipline wtad in the redsanch 2 motagement Science, egpacially humean
resaurce mangsgement, Retearch facus anly on Bagian Lmurm Sekretarial Daerah Pemerinish kola
Hupang.

This study uses guantitatwe anakss methods with the help of SP55 version 25 analytoal
instruments of tools. This research was carred out for @ perod of 5 months, namehy from January
J2d o May 2022, Wany variabdas that affect performance are andogenous and in this study, the
exozenons variables are limited by variables, WFH, arganizations] carmmitment, and organizational
Cufture

Tha study uses & verilication canfivmative survey rmethod (R Kn?r al., I032a) In general
this research is quantitative [Susanto & Rivukoere, 2020} In other wards, Bhis feSearch IS adsociative
riesaarch whers in this stucy there are wiriabdes that are redated and can infiuence sber varables
(Riwy Kore ecal, 202205,

The research populatien is emplypees who wark in the Baglan Umum Sekretariat Daerah
Femerintah Kota Kupang tofaling 105 employess. Sugiono [2077) explains that if the research
populatien i 2 100 people, all of them should be used as sampling using the census methad o
commorly knoeen as 4 saburated sarmple.

Thut the ssmple used < all emplypest wha wark in the Bagian Urmum Sekretarist Dasrah
Pemesintab Kota Kupang, totaling 105 people

Based on the determination of the sample by census oc saturated sample, the sampling
tachninue is daswfied 3+ a non-prabability sampling weehnique [Sugiyonn 200 7:84)

Tha type of resaarch data is classified as primary data and secondary data, Primary data were
obtained from  guestionnaires [cosed guesions) using & Ukert scale, and obsersations
(nbserations). Meanwhile, secondany data was obiained by using documentation study tEchnigues
{Sutants & Rimukore, 2020}

Dtz analysis consisted of %U'umen{ t=st [walidicy 1est and reliabdity oestl classical
assumption tei [nermaliy test, multicolinearey 1821, autocarrelaion tedt, and heternseadasticity
teat), and byppothesis testing [partial and simultanesus).

Ther hypathesis test equation is;

Y=a I-ﬂq}'d.i ﬂ.ﬁg-l Eﬂg-&t
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Info; ermploves  performance (Y], constant (2), coefficient regression (f.-fa) WA (K,
of fanizational commitment ({z), organizational culwne (Xs), and & ror je].

WEH

Currenthy, WFH is a strabegy adopted by various organizations and provides benefits for
Grganizations, especiatly during this Covid-19 pandemic, indicators from WEH refer o Farrell 2077
and Reyukare, Yustinl, Zamzam, et al, (2022} as presented In Table |, which conssts of the work
envirpnimant, workload, and symptoms of strass,

Table 1. Dperational Variable Wark From FHome

Indicators Statrment Code

gk Femling increased productvity | %12

EFirarrreEn | Feeling less social with coworkers X2

Feeling 1,I"||_- m"l-:lng I'u,:ur', are gl:l_nu.g Inngt'r | K1.3

| Feeling =l owed down for career gevelopment | K14

Feel the increased cost of nternet and i:|l."l:1.’II:IL'_l|' | X1.5

Feel the costs ncurred for transportation are decraasing Xl.b

Fecling kst motvation to work | K17

wark oad Fealing increased workioad during WFH %1.8

| Experience increased working time during WFH | K18

Fealing that the tasks/projects given are increasing WrH %1140

{ | Feel like wou dont have time off work during 'WFH AR

| Symploims of | Feeling excessively tired and negligent or forgedul during WFH | X112
SIreds Fealing excéssnne fear and difficulty $leepirg during WEH [ x113 |

Feeling lack ol concentration and depreéasn during YW | ®1.14

| Fealing irffable and emaotionally unstabie during WFH X115

Crganizational fcrmeeni
Ernployees who are comniited o the work unit are more [kely to sty aflsat than emplogees

whao are not committed, Indicators of organdzational commament refer to Meyer & Allen (1591
wihich consist of affedive commitment, continuance commitment. and normative commoment,

jonal commitment variables

lrhcators SEartmend

| Affecras vary happy 10 spend my career In the Baglan Umum Sekrecariat Daerah | 321
commitment | Pemerintah Kota Kupang

' Proud 1o work in the Bagian Umum Sekrecariat Daerah Pemenintah Kota | ¥2.2
Huparg

Continuance | Contenue o waerk in the Sagian Umum Sekratariat Daarah Pemarintah | 323
| enmtiritrient | Kota Kupang

Lifer wall be disrugied il you stop and lepee work in the Bagian Umurm | 324
Seloredariat Daerah Pamerintah Kata Kupang
[Mermative | Thare is no reason to kave 4 job at the Bagan Umam Sekretacat Dasrah | %25
| commitrment | Pemerintah Kota Kupang even if you get a better job affer

Become a bogal employes in the Bagian Umom Sekretarat Daerah | X206
Pemerintah Kota Kupang

1222 | |efirsiscn R Blwu Kore, Juhzini Alle, Sandys Wena Ade Putrl Harg Smpglopee Pedfarmance...
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Organizational Culture
Drg&nua:'rnnal culture = fermad EI:.' an ﬂrgﬂn;!a[itll‘lﬂ froup 04 move vt L'I'-."q':l'l‘.'l:ll'l'l'r@

challenges in the future, Organizational culture indcaters refer to the opinion of Robbins & Coulter
(2007 in Utarni & Waluyo (0017, narmely resofs in origntation, swock eamo orientation,

agEressivenass, and work stability,

Table 3. Opearad | orgs Honal oufture variablas
Clactment

Indicators

HesUl orientation Almays wWork quickhy Tor miae mum resulis | A3

Or ganizations |aok af work results maone Uhan wark prodeises ¥3:.2

Work team orientation | Always cooperate with coleagues in complating wark %33
'u'i'-:'.lrhr'l,g I:-L'lglE'L.l.e" kwers the error rate of work X34
Agorescion Adatays enthusiastic about getting the job dene X35
Or panirations always erdaurage employeas [ h.a-.u_- d bE[[H X34
mHmdsat
| Waork stability When there is & change in the organization, everything is | X3.7
planned

The granting of rights is timaly after carnying out obligations %3.8

Bacome & koyal employes inthe organeation X349

Emp Perfarmmancs

ployee performance s an asssssment of the work af b person | 4n organization by ther
duties and rispansitilities 1o achieve organizaional goals, The performance indicators are used to
refer to Schular & Sisan (159592 op. dit, Bwokore, Yustin, & Liker [20022) namaly quantity, quality,
timeliness, cooperation, and attitude.

Table 4. Dperational parformanca variabies
Inficators Staetment ode
Cuanticy kesponsible for completing his work by the number of tasks assigned o | Y7
M
{ {-:l-'rlplr'br the job tased on the jobrdescription that has been set 2 :
| Quality Camplenng work by established work procedures ¥3 |
{ Able 1o pay preat sttention b evaluating the running systerm Y4 |
Timeliness Carnpleung wiork according be priorilasg Y5 |
Complete the task by the standerd time set. e

| Cooperatian | Being able to empower members, impreve wam perdarmance and make | Y7 |
_&ach mernbar Sn important pact of the tearn's sliccess f
Able 1o dewelop @ Cooperative anilude with team members and oy o | Y8

S Batd |
Attitude Abibe fo give special attertion te individual dewelopment by considering their | Y5
paEntial |
Hitus the Iiiiak /e to:Carry. oUE Vel o et sriEhoLT. LR Ordered ]
RESULTS AMND DISCUSSION

Ry

Instrurment Test

Walidity Test

The correlatikn technigque waed B best this valdiey 15 Prarson's product moment correlation
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with tha deligion Puse: i Maem > N, ThERN ThE INStrument |= Eﬂ'l.EgEI-l'lIEU as wallid, On tha othar hand,
if Figoee € Figiie, R The indirumaent 18 cateparized as irnvalid and unli for use in daca colleclian. Bated

o the validiy test on all statement items on mach vanable, all of them are valid, The resuli= of the
wanladlity test are pretented in Tabde 5.

Table 5 Result Of Validity Test

Variables

invdex Crganizational Organizationa
E - B Perfairrnance Resuiles

Fiskasi Commioment Culture
3501 | P lteim | praei | i Pt

01918 | KI1 | 069 | X2 DEIO** | w31 | D707+ | w1 | 0734% | vali
01978 | XI.2 | 04B3™ | %22 | DBEE** | W32 | 0.61** | ¥2 | 07617 | Vald _
O91E | X13 | 0760 | X3 | DEEO** | X33 | 0723 | W3 | 06597 | Valid
(D798 | X4 | 03447 | %24 | DI9r™ | N4 | D657 | ¥4 | OBATT | vald
{01976 | ges | OB46™ | %25 DASEN* | ¥35 | DG3A* W5 | O.536%% | el
| OTHE @ﬁ OEO7T** | X26 DETEY* | MIA [ 0569 | wh | 0632 Alid
01916 | X7 | D80T+ X317 | DAGIY* | YT | 0.321% | valid
07918 | %18 | 0681+ X386 | D425 | wa | 0388 | valid
| 07918 | x19 | prage 3.0 | D755 | ¥3 | 0754 | Wali
[0.7978 | K110 | DAsaT Y10 | 0378 | Valid
DA91E | X111 | D248+ walid
01518 | K2 | 085 Walid
| 0.7918 | X113 | D857 valid
{00916 | X114 | D806 Valid _
{07918 | X145 | 0.7 valid

Sourcer Cuapert Processed, 2029

Reliabiliny Test

Thiz research wsed Cronbachs Alpha method, fecording to Bahwi L Zamzam (2015],
Crontach's Alpha is very suitable Tor use on scoresgeathe form of a scale (eg 1:5) ar ranged scores
feg Q2. 050, For testing usually use certasn Bmars such a5 006, Relsahilicy less than CU6 & nol good
while &3 I afceptable and above Ol Is pood (Hardand &t al,, 20800, According 1o Babri & Zamzam
(2015}, cerain bmiations can atyd be used a3 a reference to determineg the level of reliability as
presented in Table &

Tahle & Huh!i It

1 0.80-0,10 Farfect Raliability

. [URO-0.BS vary smrong Redabiliny
3| 070079 | Strong Reliability
4 0a0-0,6%9 Wperare Rellabilicy
s | 050059 | Less Strong Reliability
a = 050 Mo Serongs Reliabilicg

Sturce : Bahr & damzam (201 5]

The results of the gueestionnaire reliabiliy test are presented in Table 7T esults of the
calculations of the four wanables all obtasned Cronbach's Adpha walues = R0, Thus, it can be
concieded that the questionnaire in this study s rellable as a data collection tool. Therefore, the
reseafch analyss can be comineed.
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Tahble ?.%hﬂ Oy Test

Variabdes Cronbach's #lpha Criteria fesult
Wi'FH 0803 0.60 PFarfen Reliability
| Organizational Commitment | D796 | 950 Strong Redability
E‘IE&I'IiE-:Ili!’.Ir'IE|'|:u|[urE DT i0.50 El:rl.'ll"IE el abaility
Parformance f (L)) | 050 Srrong kedahility
Fowrcer Dutpdl! Procedien. 2022
Classic Assumtion Tost
Hormality Test
The narmality test of this study used deggalmogarov-5mirmaw Test (liliefors). The test criteria
arg if the abtaned significance = o the sample comes from a normally distrbuted population,
Il the obtained sgnificance < a Uwen sample does nol come from & ormally dstributed
popppgiion. Tha leval of signeficance of the test 15 = 0.05 Based on the resules of the normality test,

the significance value for all variables & grester than 0,05 so it can be concuded that the tested daca
is normally dstributed (Table &),

Yariabies } il Critaria T
Mormal Distributed [ata |
| Organizational Commitment | 0095 >005 | Mormal Distributed Data |
| Dl"g,a-lll.ﬁ':lliﬂﬁm Culturs 0347 =005 Marmal DEnbuted Data !
| Performance ' 0.525 =005 | Mormal Distributed Data |

Sounce; Dt Proceisend K000

Multicollinearity Test

Mukicallmearity can be known Dy looking &t the tolerande and varlancgginflation 1actar (VIF)
walugs peneratad by the ndependent varables, If the tolerance value is = 0,10 and WiF = 10, it G
interpretad that there & ne multicollinearity in the study. On the other hand if olerance aﬁ;
and WIF = 10 thefe 4 a multicallinearity deorder in this gy From ihe reduals tha
e allire ar 1 [Table 9. it = known that nene &1 the independent varisiles has 8 talerands
walue less than B0, Likewise, the WVIF vadoe of each variable is not greater than 166 Thas, it can b
paneiuded that this regressian minds] does not fuve multoedlinean ty problems.

Table 3. Muldcollinearity Test Results
Yarlables Tolerance Aesulis
WWFH 0.307 4 B35 Rudbicol knearity does nat aoour

. Crganizational Carmmitrment 0129 SO20 | Mu I'I:r&d“lnu.‘:rll!.!:l died ol ooowr I
Crrganizational Culiure 0585 1.709 Mdtical nearnty does not ooour

Sawrce: CuApW Processed, 2027

Autooormelaton

One way o detect the presance of absesce of autocarrelation in thie stidy = the Durbin
Watskon [DWV) [est by beoking ab the DW rest. According bo Algifar op. o Riwukore, Susants,
Wahiusman, et al, [2027) to determine the accurrende ol autacorrelation, you cam use the range of
walues in Tabde 10, and the results of the sutocorrelation (et are presented in Tabde 11.
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Table 10. sutocomelaton Measuremeant

Range Conclusion
L Kurang dafi 1,19 There is auloCofralalion
2 1,10 sampai dengan 1,54 | Without condusion
3 1.55 sampai rJEl'chl' 246 Mo gulacarmeiation
i, 2,47 sampai dengan 2#) ‘Withoart condusion
o Lebit dari 2,90 Thersa iz aulocorralalian

Source Aleifar (20

Table 11. Results Of Autocormelation Test

he Estimale Durhin-Veat o
| @] k36| 0 B3| 24| 0 2158
a. Prediciars: [Constant), Organizatonal Culture (E51 Organi zatianal Cormmitment (2L WFH (x1)

b, Cependent Warisblde: Parlarrian:

Sawrce: Cutpant Prooessed, £0E72

?aud o the results of the autocorrelation tast it can be seen that the i Wlarsan (O]
walus is 2159, The DW value lies between 1.55 to 2.46 with the conclusion that there i no
autacorralastion.

Hetaroscedasticity Test

Ghozall (201E)] states that the preredquisne that must be rmet o the regredcion madal i the
absence of heterescedasticiy problems. Heteroscedasticity can be seen from the presence or
absance of 3 pattarn on the saEterpiot graph betwean the residuats. whers the Y aws 5 the rasidual
(et = Yossand that has bpen standardized, and the X axis i the ¥ that has been pregimed, The
basis of the anafysis, namely i1 the paints spread above and below the numiber 0 on the Y axis, then
ieare is e herenostedasiiiy

Fipure 2, Heteroscedasticity test scatberplot
Emiwesd o
St sl Hinmde

1 %

i e ¥

1] - LY

s i L ull du‘l‘ ¥ .
b £ Ry

1.} L oAt W

j‘ b *° W N

Emjgiriier WEria-@ind P Ha Yrme

Thee retulis af the hetergacedasticity besl in the image abave show that the data & almadat
evenly distribued both abowe and. below the rere podnt, Thus, i0 can be asoertadned that the
reseach data does nel ectur heteradeedasticity n ather words the distribution of the daca i< the

same [homaosoedasticityd

1225 | |efirsiscn R Blwu Kore, Juhzin Alle, Sandys Wena Ade Putrl Harng Smpglopee Pedfarmance. .




1550; 2338-8412 55N 2T 1R-a411

Hypothesis Test
Regrastion Test from WHEH to Performance

Tha results af the tdest calculations in this Study can be Seen in Tabke 12 Bated on the
regression results. the regression equation model obtainadis ¥ = 15637 + 0416,

Table 12. Ragression WFH to pe
Unstandardized Coefficlents  Standardized Coefficients
B S1d. Error Beta
n i-;l:_'nrl',l..,lrl:l | 1,’:,!!'1_3'.' 1 ﬁ.:!:l B 9 544 I_'._l:'ll'.l
WEH ) T 02 | g24| ta7m| oo
, Dependent Yariable: Performance (Y]

Source Ditpul Procedoed, 2002

Tahle 17 abtainesf Coyare 14 ??ﬂl.m, 158236 0 @ significance of Q.00 < 005 <o that By 04
rippchsd ard Hay i€ socepled that fi 0% an effect of WFH o empldyes performance Thus,
Fypothesis 1 succeeded in prowiding theorgtical and empirical infermation,

F Sgquare Adjusted R Squame S0d. Error of the Estimate

1 247 &7 &76 2814
a. Predictors: (Constantl WrH (X1] : '
L. DI::P'EﬂIJEnl:'l;'d.ridl‘.'ﬂ;-_': F'I:.'Ir-:.lllf'-:-lrl.Ll:' (i}

Source: Output Processed, 2022

The correlation value of 824 indicates the %:Lﬁorrsh'p hebween the bwo research variables is
in & Strong category. Thie coefficlent of determinacion |R square) obtained is 0.679 which gy be
perceivad that the independent wariable WFH |X,) has 3 contribution affect of 679% on o the
ernployes perlormance variable {¥) and the ather 321% = infleenced by ather factors awlside
wariable WFH ().

ﬁm‘lﬂﬂrﬂm from Organizaticnal Commitment to Perfermance
The results of the srest cakulation in this Sy can b sefn i Table 14, The regression
equation mogel obtained &Y = 16627 = 0,970,

Tahle 14. Ragression From Organizational Commitment To Pepformance
Unstandardized Standardized

Coefficents Coefficimnts
B 5id. Error Eeta
1 KConstant) | 16627 2.008 | | m2E2| 000
33 Cirstani datienal Coamrnitment () | ayn JIES | Fa7 11.-d'|1| 004

. Dependent Varahle: Performance (Y}
Sowroe Dutpart Progessed, 2022

Table 14 obtained fuwe 11,4171 = bue 1.58236 ot o signdficance of 0000 = 0,05 50 that HO. 15

rEjEcied and Ha; IS accepted thal therg & an @fect & organi saaticnal commitment 80 performance
Thus, hypathesis 2 succeeded in providing theoretical and emplrical informaticn
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Table Tig

Maodel R R Square Adjusted R Square 5. Error of the Estimata

! T 558 554 3302
A, PT{IIjiI:'I_IJ.r'S; [E:IJI'I!.L.';II'IIE:I. .l'_IrEi'er .'.,JI'-::-n.;,lI ;:_'nnl:rnhrl:'nl (R ) )
b. Dependent ¥Varable: Perfarmance {Y)
Sowerce DUfpWY Processed, A28

Thae corredation value of T showis the %ﬁ[il‘ﬂ'ﬁ'_’d‘bip Bretsmer (he Do rosaarch wariabbes is in
4 gtreng category. The value of R Square of the coafficient of datermination obtained is 0.558 which
can be perceived that the indepencent variable of grganizational commitment (#5 bas a
contriburion effect of 55.8% on the performanoe yvariable [¥) and tha other 44.2% &= influencad I:l:.'
othar factors outside tha varable. grganizatonal commitment (X1,

a Teest from Organizatonal Cubure o Performance
Thes resiils af e E-begt caltulations in B5iS StOdy can BE $&66 I/ Table 1€, The regression
equation model obtained &Y = 16270 = LGT3KL

Unstandardized Standardized
Model Coeffidents Coeffidents
Stdl. Errar
1| IConstant] 16.27D 2334/ 6.970 004
Organizational Culture () | 673 058 | 00| 9.950 0aa

4, ‘}t'prm.:f m Varlable Perormance o
Sowrer DR Pracessed, S22

Table 14 obtained tone 550 = e 1508236 ot o significonce of 0000 < 0,05 50 that HOy &
rivpecid ard Had is addepred that there s an infuence of arganizational culture gn performance
This, n}'ﬂ-ﬂ-".hE‘E-'S Fsucasdad in FDNH'I’IE[“?DTE“‘:EE' and empiral information

Table 17. 5u

38
M| ] R SQuare Adjusted R Squarne 5md. Erroe ol the Estimate

1 Joe Aan AHE | T E4E
F. Precliciars: (Canstant L Crganizatikanal Culbure (X3)

. ependent Yarable: Perfoomance (Y}
Epuree: Ouwlpu! Processed, 2022

T correlation value of 0 shows 1m%tiunshlp betwoeen the two research warlables is in
a Strgng category. The value of B Square or the coafficent of determination ined is 0,490 which

can be perceed that the indapandent variable of erganizational culure has a contribution
gffen of 49% on the performance wariable (Y] and the othel 51% is influenced by other lactors
outsida the arganizational cultura var@ahle (.
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Regrassion Test from WHH, Organizational Commiltmen, and Organizational Cutture to Performance

Table 18, ﬁu«n of WFH, Organizational Commitment and Organizational Culture to
Parformanch

a4, Dependent Yariable: Performance (1) : :
b, Predictors: [Constant), Cultwre Organizational (X3, WHH X1}, Crgamzanenal Carmmment (L)
Lowwroer Qutpat Processed, 2022

ANOYAS I

Model Sum of Squares Mpan Squane |
Rt B & Sieon | 1E81.268 _H| B27.0%G6| 95709 falu]ig |
{Residual 661,760 1y 6,552 |
Tatal 2543.0448 104 |

Based on Tabkle 15, it & known that the dependent vanabtle has 3 Foue value of 95,709, and the
Foaie valie with M = 106 & Z.69. Thus the value of Foun * Fubse 6r 25705 = 269 Meanwhile, the
siEnificance s smaller than the set significance kevel which & D000 < 0.05. Thiis there is a
simultaneous elfect ol the WHH variable. organizational commitrnent, and organizationad culture an
employee performance,

Tabed 15, Coaffidant

- Unstandard med CoafMicients Standardized Coedficisnts
Mol i el .
i S, Error Beta
1 | iCanstant 11.087 1. 796 |
WEH 343 056 £80 |
Cir gandizational Commitrment 076 14B 050
Organizational Culture 305 064 & |

a. D-E-p:-m.i-&nl ':.I-'H!-IJIE. Perfacmance (Y]
Source; Quipul Processed 2022

Bated an Tabde 19, the re e on adpiation is obtained ¥ = 11,087 + 0 343K, -0,000G%; + 0I0EK:

Tﬂlﬂmﬁim

1| msrt | 74D | R P 2560
a. Prediciors: (Constand], Grganizational Culture {#3) WA $1) Organiational Commitment (2}

I-1. Dependent ‘J;lrlaHr:_Frranrm.] nicE §Y)
Soyrce: l'JI.'rﬂl:-'-I' Frocessen, Jrg

Tha Correlation value s 0880 which <an be exiplained that 1 !-E|al|l:l|'l5.r|i|:l bBetwesn the
independent varisbde and {he dependent i in a strong category. The B Sgquare value ebidined s
{40 wihich can be interpretes that the independent variable & has a T4% contribuwtion effect on the
¥ wariable and the ather 26% 15 inTusnded by arleer Tactors Gurskde the x vari e

Discusshen

1. Infleence of WHH to Ferformance

Based on the resolts of testing the efact ol WFH an perfarmance, it is known that the WFH
warialle has & regression coelficient value of 0.624 and & L. vakee al 14771 and & 1pe walue wich
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W o= 105 [df = MN-21 15 198236 Thus the walue of faee = Duwee OF TATT > 195236 ghieanwhile, tha
sipnilicance e & smaller than the sat significanoa |evel, which i 0.000 < 0.05. Thi that 'WFH
has a partlal and significant effect on performance. This means that hypothesis 1 & accepted that
e i & Sigrificant influenoe bebasen WEH partisly on tha perdormance of empioyecs o the
Biagian Umum Sakretariat Daerah Pemerintah Kota Kupang, (17]

Alpianti et al. [2027) stated that the performanpe of WFH employess during the Covid-14
pandemic was quite pood, which was difterant from the resuks of this study which showsd that
during the mplementaton of WFH during the pandemic, employes performance was a good
CALEPONY.

The reqults of axsling studies are those reported by Hanom et al |2000) tat e effecr of
work fram home an perforrmance & lound inowork patterns that dernand changes in the work
system for all employees, more o less, it has an impact that makes employees have flexible tme in
carrying out tasic, In addition, working IFom home can increade special interest ronew things in the
wiorl, but can also reduce the level of effickenoy in the inltal task

Masir & Aztutl (2021) reported thac the implementation of work from horme polices indiredtly
increased employee marale, 5o that amployess were more creatie and productive in completing
tped tasks, bat the implementstion of work rom beae reguired good communicatien and
Cooperation bemwesn employees and their direcl superions 1o mindmize problems that ccour during
wiork form hormie,

Cintya et al, (2021 | reported that the effect created by work from horme on the performancg of
ernploygees ar e Lowokwar pot Crffice fas teo negative impaces and positee impacts, The
regativa impact is the decling in employes performance due o low work motivation, factors from
then wiork environment, and work processes, while the poskive impact i3 to ovoid the Covid - 19 virus
outhreak, empioyess are more abke 10 gan insght by fraquently participating in wahinars.

Meamwhile, Soalistyoningrum (20050) seports that work from homea affacts amployes lpyalty
ard parloemarce ab the office of Imigrasi Brung wia Hotelling™s Tra<e Tesd |bwe dependent vasiabies)
with an R Squared value af 0.1 99 (perforrmandce) and 0178 loyalty). The results of this sbudy are in

rdance with thogse reported by Masution &2 al (2020) that the relationship bevaeen WEH and
employer pedormance bas a strong melationship (r = 0.948) and has a positips pattenn, the
coefficlent of determnation & G.8%3, and the resulis of statsical tests show there Is a
significant relationship betwean '"WFH and employee performanca (p = 0.0006),

Anugrah & Privambodos (2021) stated that employess who implement WEH will imgprove their
performance IF they have a pood work-life balance, namaly the appicaton of fiexbls tme, inrease
job satsfaetion, increazed amployes salf-tontrel Thit statement (< by what was reparted by
Alirvuedadin [2021) the WFH variabde has & positive (0.345) and significant (0,000} effect gn the
perfarmance of the employses of Bank BTN Cabarg Makatsar. This sbudy i< by what was reported
by Sulasirl [2021) that WFH has a high correlation with employ rfgsmance it = 4757 and has a
high retationship with a statistically significant effect (= 0.000), During the Covid-1 % pandemic, WFH
had a significant efféect on the performance of smpiopees af the Badan Pereltian and
Pengembangan Kota Medan (Sormin et al,, 2027)

Z  Influence of Commitrmen Organizatensl mEﬂm

Based on the resuks of testing the effect of organizational commitment an perfarmance, & is
ko that the organizationy caommitment variable has a regression cosffcient vabue of 0,747 and
A Ly Wi ol 11471 and & lope valwe with N o= 105 (df = M3 14 198238 Thus the value of Lo >
trage o 11,417 = 1.58235, Mearwhile, the significance level is smaller than the set significance level,
wihich 15 QU000 < 0.05, This shows that organizational commicn s @ partial and significanc effect
on performance. This means that hypothesis 3 s an:epted?m there is a significant influenca
betwesn arganizational cormmilment partially of emplopes perlormance n the Bagian Usmurm
Sekretariat Daerah Femerintah Kot Kupang.
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The existendea urp-usll:n.re and significant relatonship bebwesn organizaticnal commitmant to
Ernpliyies Prlanmante in this 2budy is what wad reported by several researchers, Bagis et al. (2019)
and Burhannudin et al, (2079) repot that there & a positve and significant effect botwieen
arganizational commitrment vesmbles on employes peormance i educatianal nstitutions. Darme
&t al (2021] partially reportad that there was a positive and significant effect betwaen organiZaticnal
commitment varialies on employes perfformance gy Bank Prisma Dana Sulasesi Utara, Cana &

Anggreand |2020) reported that the parception of organizational commitment pasdwe and
insignificant effact on empioyes performance at BT, Tunas Perkasa Tekindo with Fiest results = &
table {1.7268=2.011 74} with a significance value o dational commitment of 9.91 greater than

Q05 and kit a positive eeefficient direction Organizational enmmitment has a posilive snd
significan influsnce on ermployes  performancs & the Inspekiorst Eabupaten Pema
(Respatiningsh & Sackrjn, 2N 5L The same thing was also reporied by Putra (2019)
organizational carnmitment has a positive and dighificant influsnce on the performancs of bedis
and Paramedis at Fumah Sakit ALarf n Ciamis,

Amustin et al. (2022) reported that partially crganizational commitment has a pnare and
significant effact an employes performance at Bandara Abdulrachman Saleh Malang The resolts of
s study coonfinm the pasults of research from Maghy' (2016) that arganizaticnal commitrment which
cons=ts of affective, continuous, and normacke Nas 3 dgnificant eflect on the performantce of
government Emplayeesin the Pemerintah Daerah Pagpgrisi Sulawes: Barat, and at Perum Peruimnas
lakarta (Nurandinl & Latarwva, 2074). In addition. erganizational commitment has positive and
siEnificant implications for erpdeyes performance abead of retiement at the Eanwil Dirgiiorat

ral Perpendaharagn Frovins O Yomeakarta (Widodo et al, 20273 Lowina et al, (2077} reported

t there was a positive and partially significant effiect botween organizational commitment on
employee performance at the Dinas Pendapatan Provinis Rizw. The same thing was reporied by
Sutanto & Ratna (2075} that organizational comrratment affects employes performance at BT,
Bintang Abadi Puri Perkasa,

3. Influence of Organizational Culture to Performance

Based gn the results of testng the influence of organdzational culture on perfermance. |t s
known that the organzational cubiure varisble has a regression coefficient walue of 0,700 and a 1-
count value of 9,550 and the t-table valee with W = 105 (gf = K-2) i 1.58236, Thus the value of te =
Liaie 0f 9950 = 198236, Meanwhile, the significance level i smaller than the set significance layal,
which |5 0.000 < Q.05 This shows that arganizational ool = a partial and significant effect on
performanes. This means thal hypathess 3 is aceepted that there i@ 8 significant influsnce betwesn
arganizational culiure partially an employee performance in the Bagian Umurm Sekratariat Dasrab
Pernerigah Kota Kuparg,

sed on the resuks of existing research shows srganizational culture becomes influential in

ewaryday life and has an influence on perfermance both individuafy and as an nication later,
The results of the shegy are those reported by Agustn ef gl (2022) reported that thera was 3
positive and significant influence between organigational culture on ampdoyes performance
edidanced by the t-tesc of the erganizatlanal culiure variable on the performance &f 5835 with a -
table af 2.02& becauce Looum = tiable ard 3 sipnilicant lEvel of 0.000 le2t than 0008, The resulis of
this sudy were not much different from these reportad by Irsyad o0 &l (2022} that there is an
influemde af organizatknal fukre o performance with the value of si2, 0,049 <005 which indicataes
that the better the arganizational culture, the better the pgaigemante of emplayees

Fatanah & Helmy (2021} reported that the role of erganizational ailture has o poskive and
significant affect on employee perdormance as evidenced by the t-count vadue of 3930 = (-able of
2034 with a significance value of lezs than [L05. This study is the same as that reportad by
Lerviria &t al. {2017) that the direct infuende ol rganiEstional culture on perlonmandcs is & potilive
influence which can be seen from the significance smaller than 0.05, which means that igeessing
ernpleyes perfarmance can be done thrsugh impreving arganizational culure. The bwo resulis of
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this study are B0 reinforce the research results of Sunarno & Ligna (201 5] that organizational cutture
has a positive and significant eflect on performance.

Suslani & Suyuthie :Elim.‘ reporied the results of ther research which showed that the
regression coefficient value of Grganizational culiuine gy perfodmance was 0188 with & significance
of D.026 =005 which means an increase of 1 unit of organizational cultore Incressed amployes
performance by 0,188, The results of rh1udv_'.' are by what was reporied by Mardiand & Sepdiana
(2021} that organizational cufture affacts employes parformance n @ positve direction of 0.454,

The results of this study are not to what was reported by Girsang (20109 that the
organizational culture varable pardally does not affect empioyes performance at BS Putri Hijau
bBecause it has a leount value of the organizatianal culture variable af 2096 < tiable value of
165543, Efrina (207150 reports that organizational culture ha= a significant regatke effect on
employes performance because it has a Ebest wahee (2577} smaller than the t-tabde (2020, Both
studies ane sichilar b those reported by isni e al. 1200000 that arganizatianal culture has a negative
and insignificant effect on employee performance,

41 from WEH, Organizational, and Organizatonal Culture to Performance

ed @i the results of lesting the effed of WFH, organizational cammiment, and
organizational culture on performance, the regression coefficient value s 0850 and the Foe &
B5.709 and the. Fias, value with K=105 i€ 268, Thut the walue of Fiom > Rae oF 95708 > 160,
Meanwhile, the significance level is smaller than the set sizrt-fi:-:nnalml. which is (U000 = 0LOS, This
shions thal the variabdes of WEH, organisational tommitment. and grgarizationad culbure hase a joint
and significant effect on perfarmance.

The simultaneous nfluence of the \WFEH variable was reported by Sormen et al, [202T) that
during the Cowid-19 pandemic, WFH had 3 simuftaneous effect with the hlw: and wery significant
regrassion coefficient on employse performance. Likewise, the exstence of & posithee and significant
simullanesus inllusnce af bath srganizétional comrpyient and o ganizational ulture variables on
ermpliges perforrmande & repored by Sotopo (GO0E) tRt acganizational cormmmitrment and
organizational culture haved pogitive and signilicant inlluence 55 ermployee performance,

Apustin et al, (2022] explained that employees who work with high erganizatignal commifment
and nigh organizatienal culiugygnave Implications for improving empioyes performance. This is by
the findings of his research that organizational commitment and organizational culure have a
positive and significant influence an employee pérformance.

Employes parfanmance 5 the result of individual or grocp work In s certan activity in the form
af guality snd quantity caused by the abidties oblainad fram the leaming B4, practicing, and
the detire Lo excel Gofyandi, 2013 Performance & more dreded at the 1ol success when
carrying out tasks and it= abdity B achieve the gaals Let by the company. Ermployees pm-umh:num
sald to be good and successful if the desired goats can be achieved properly, For this reason, o
improve employes parformance, It is necessary to consider predictors of employee pedformance,
including work from home, organizpggnal commitment, and organizational culiure,

Laveral researchers report t there & a postve and significant relationship beteeen
working fram hame simultanesusly on employes perfarmance (Seelispyoningrame 2020; Sormin et
al, 1021), and sifmultaneous arganizational eamrmilment ba ernployes performares (Bur hanfudin e
al, 301 9; Apustin e al., 2023, Mearahile, several ressasch resulis report the simultaneous influence
of arganizational culture variailes on empkeee performance (Girsang 2075 Irsyad et al L 20225

CONCLUSION AND SUGGESTION
Canlusians

This research concliugdes thal the wariebles of WEN, orgamirationm comrmilment, and orgenisationl
culfuee ve @ positive end sipaifcamd &ffect o emploeee pedfarmonce either porially aor semdimneousiy
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This i hecause the andre -ooamt vnkie mmea‘m'mm mrra.hle?g.rMEr than the iohie ong alse the
Feount i grepter EhE the Ftable with & Sgrifoancs valoe tets Biam 005 The et of this sudy alio
show the o gERgion af the W warinble o emplovee performmance by &894 ouponiaationg
camrmitinent [a gemg perfasmance by 555%, ond organirationol clliiee o emplopee performends by
9%, Simultanesusiy contribidion of WFH, arganizational commitment, and argamizaiiongl cwlure fa
employee penformance @ F4H. Fosed on e results of this stedy, the biggest montribution te emploee
gerfarmance 5 the implemendation af the WY paligy followed by organizationel commiment, ond
orpanizmtiona cwlies,

ﬁ resulis of this study indicate that the contributon of crgonizationsl Sulture to
perfarmance hak not been maximised or (s a0 3%% Tharefore, all indicators inoarganizacional culiure
reed to be Increased to the attention of the organization, without Ignoring the dimensions and
indicators ef ather variables.
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